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Message from the President 

 
 

It was another great year for Southern Utah University! With more than 150 undergraduate programs, 32 graduate and certificate 
programs, and a professional doctorate degree, SUU continues to gain local, state, and national recognition as a top regional university 
in the West.  SUU is committed to providing a high quality, affordable education for our students and fostering an environment of 
personal and professional development. 

This year, we commemorated our 125th anniversary allowing for the SUU community to remember our past, celebrate our present, 
and look forward to our institution’s bright future. Celebrations included the Presidential Inauguration, Founder’s Week complete with 
a SUU Birthday Party, 125th themed ‘Day on the Hill’ at the state capitol building, a SUU history class and student curated exhibit in 
Special Collections of the Sherratt Library, as well as many other community activities.  

For the second year in a row, SUU was named as a College of Distinction. This national recognition is based on results across four 
distinctions: Engaged Students, Great Teaching, Vibrant Community, and Successful Outcomes. SUU was also ranked 32nd among the 
top regional universities in the West. SUU also ranked 2nd among regional universities in the West for students with the least debt. We 
are proud to offer an accessible and high-quality education for an affordable price.  

In addition to national recognition as a College of Distinction, SUU also gained state recognition for its enrollment growth. SUU led all 
other institutions in the Utah System of High Education in year-to-year growth at 5.28%. SUU’s population now exceeds 14,000 
students participating both on campus, and online. To accommodate our increasing student population, we cut the ribbon on our 
newest academic building, Bristlecone Hall, in April. Bristlecone Hall will be an integral addition to our campus, adding 90,000 square 
feet, 17 classrooms, 7 labs, 7 teaching and art studios, and 80 offices and workspaces to the University’s facilities. 

Through the help of our Southern Utah legislators, SUU was able to secure a total of $37,328,600 for institutional priorities including 
capital projects and employee compensation increases during the 2023 General Legislative Session. The university prioritized and 
invested in our employees at an unprecedented level with the help of the legislature and SUU leadership. We also secured funding for a 
new Music Building and an addition and expansion to the Dixie L. Leavitt School of Business. 

Our many successes this year are made possible because of dedicated faculty, staff, alumni, donors, and students. Thank you for your 
dedication to this institution. I look forward to another successful year at SUU. 
 
Sincerely, 

 
Mindy Benson 
President 
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Management’s Discussion and Analysis 
Introduction 

The following discussion and analysis provides an overview of the financial position and activities of Southern Utah University 
(University) for the year ended June 30, 2023.  This discussion was prepared by management and should be read in conjunction with 
the audited financial statements and the notes thereto, which follow this section. 
 
Since its founding in 1897, the University has evolved from a teacher training school into its current role as Utah’s premier four-year 
regional university.  Historically, it has served the southern region of Utah and areas of two contiguous states with undergraduate and 
graduate programs and applied technology training.  More recently, it has expanded its reach both nationally and internationally.  
People look to the University for public education, outreach services, culture, sporting events, economic and business development, 
regional history, public affairs, and major academic specialties.  The University enrolls over 13,000 undergraduate and graduate 
students. 
 

Financial 

The annual report consists of three basic financial statements that provide information on the University as a whole: the Statement of 
Net Position; the Statement of Revenues, Expenses, and Changes in Net Position; and the Statement of Cash Flows.  Each of these 
statements will be discussed. 
 
The University’s financial statements include, as a blended component unit, the activity of the Southern Utah University Foundation 
(Foundation).  The Foundation was established to support, promote, sponsor, and carryout educational and related activities and 
objectives at the University. 
 

Statement of Net Position 

The Statement of Net Position reports the assets, deferred outflows of resources, liabilities, deferred inflows of resources, and net 
position of the University at June 30.  Net Position is categorized as “Net Investment in Capital Assets”, “Restricted” (Expendable or 
Nonexpendable), or “Unrestricted.”  Net Investment in Capital Assets includes fixed assets of the University reduced by accompanying 
debt and accumulated depreciation.  Restricted Nonexpendable assets include endowment and similar funds that are held in 
perpetuity.  Restricted Expendable assets are subject to externally imposed restrictions governing their use.  All other assets are listed 
as Unrestricted.  Below is a Condensed Statement of Net Position as of June 30, 2023 and 2022.  
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Required Supplementary Information 

2022 2021 2020 2019 2018 2017 2016 2015 2014

Noncontributory System
Proportion of Systems net pension l iabil ity (asset) 0.3973599% 0.4114600% 0.4236545% 0.4168153% 0.3814387% 0.3813235% 0.3639326% 0.3636182% 0.3579107%
Proportionate share of Systems net pension l iabil ity 
(asset) 8,580,093$    (2,811,277)$  5,647,831$  9,260,393$   14,191,492$  9,324,741$      11,794,753$   11,422,289$   8,992,609$      
Covered payroll 9,130,143$    9,638,135$    9,919,562$  9,913,131$   9,867,938$     9,923,719$      9,953,525$      10,122,213$   9,923,414$      
Proportionate share of Systems net pension l iabil ity 
(asset) as a percentage of its covered payroll 93.98% -29.17% 56.94% 93.42% 143.81% 93.96% 118.50% 112.84% 90.62%
Plan fiduciary net position as a percentage of the total 
pension l iabil ity 91.6% 102.7% 94.3% 90.1% 84.1% 89.2% 84.9% 84.5% 87.2%

Contributory System
Proportion of Systems net pension l iabil ity (asset) 0.2645466% 0.4044656% 0.3448931% 0.2952290% 0.1629085% 0.1345811% 0.1177917% 0.1022645% 0.0922137%
Proportionate share of Systems net pension l iabil ity 
(asset) 34,573$         (364,222)$      (82,029)$       20,382$         115,666$        8,856$              64,545$           64,084$           10,111$           
Covered payroll 17,370$         34,235$         33,263$        32,937$         31,616$          30,621$           31,576$           32,395$           33,177$           
Proportionate share of Systems net pension l iabil ity 
(asset) as a percentage of its covered payroll 199.04% -1063.90% -246.61% 61.88% 365.85% 28.92% 204.41% 197.82% 30.48%
Plan fiduciary net position as a percentage of the total 
pension l iabil ity 97.9% 114.1% 103.7% 98.9% 91.4% 99.2% 93.4% 92.4% 98.7%

Public Safety System
Proportion of Systems net pension l iabil ity (asset) 0.1775761% 0.1769853% 0.1604764% 0.1616796% 0.1767365% 0.1988919% 0.1857309% 0.2041688% 0.1980694%
Proportionate share of Systems net pension l iabil ity 
(asset) 140,088$       (162,239)$      103,938$      238,757$      423,063$        345,846$         397,109$         439,548$         368,060$         
Covered payroll 162,591$       155,419$       142,157$      149,886$      200,394$        225,094$         222,402$         238,257$         227,905$         
Proportionate share of Systems net pension l iabil ity 
(asset) as a percentage of its covered payroll 86.16% -104.39% 73.11% 159.29% 211.12% 153.64% 178.55% 184.48% 161.50%
Plan fiduciary net position as a percentage of the total 
pension l iabil ity 95.2% 105.7% 95.8% 90.0% 83.2% 87.4% 83.5% 82.3% 84.3%

Tier 2 Public Employees System
Proportion of Systems net pension l iabil ity (asset) 0.3471534% 0.3404632% 0.3581416% 0.3377578% 0.3210046% 0.3386836% 0.2468898% 0.1795573% 0.1861719%
Proportionate share of Systems net pension l iabil ity 
(asset) 378,013$       (144,097)$      51,511$        75,964$         137,479$        29,861$           27,540$           (392)$                (5,642)$            
Covered payroll 7,569,798$    6,321,033$    5,726,663$  4,692,603$   3,751,521$     3,314,733$      2,024,701$      1,160,145$      913,709$         
Proportionate share of Systems net pension l iabil ity 
(asset) as a percentage of its covered payroll 4.99% -2.28% 0.90% 1.62% 3.66% 0.90% 1.36% -0.03% -0.62%
Plan fiduciary net position as a percentage of the total 
pension l iabil ity 92.3% 103.8% 98.3% 96.5% 90.8% 97.4% 95.1% 100.2% 103.5%

Tier 2 Public Safety and Firefighter System
Proportion of Systems net pension l iabil ity (asset) 0.0582422% 0.0554652% 0.0582480% 0.0665695% 0.0278155% 0.0325679% 0.0156266% N/A N/A
Proportionate share of Systems net pension l iabil ity 
(asset) 4,859$            (2,803)$          5,225$          6,262$           697$                (377)$                (136)$                N/A N/A
Covered payroll 179,198$       132,638$       116,153$      109,724$      37,254$          34,377$           12,911$           N/A N/A
Proportionate share of Systems net pension l iabil ity 
(asset) as a percentage of its covered payroll 2.71% -2.11% 4.50% 5.71% 1.87% -1.10% -1.05% N/A N/A
Plan fiduciary net position as a percentage of the total 
pension l iabil ity 96.4% 102.8% 93.1% 89.6% 95.6% 103.0% 103.6% N/A N/A

Schedule of Proportionate Share of the Net Pension Liability 
As of December 31

 
  Note: The University implemented GASB Statement No. 68 in fiscal year 2015.  Information on the University’s portion of the plans net pension liabilities (assets) is not available for periods prior to fiscal year 2015. 
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For Fiscal Years Ending June 30 2023 2022 2021 2020 2019

Noncontributory System
Contractually Required 2,014,889$    2,051,228$    2,134,147$    2,221,964$    2,146,318$    
Contributions in Relation to the 
Contractually Required (2,014,889)$  (2,051,228)$  (2,134,147)$  (2,221,964)$  (2,146,318)$  
Contribution Deficiency (Excess) -$                -$                -$                -$                -$                
Covered Payroll 9,185,533$    9,269,099$    9,668,135$    10,152,681$ 9,821,482$    
Contributions as a Percentage of 
Covered Payroll 21.94% 22.13% 22.07% 21.89% 21.85%

Contributory System
Contractually Required -$                6,149$            5,929$            5,887$            8,329$            
Contributions in Relation to the 
Contractually Required -$                (6,149)$          (5,929)$          (5,887)$          (8,329)$          
Contribution Deficiency (Excess) -$                -$                -$                -$                -$                
Covered Payroll -$                34,740$         33,496$         33,263$         46,594$         
Contributions as a Percentage of 
Covered Payroll 0.00% 17.70% 17.70% 17.70% 17.88%

Public Safety System
Contractually Required 70,130$         65,064$         59,220$         62,592$         71,167$         
Contributions in Relation to the 
Contractually Required (70,130)$        (65,064)$        (59,220)$        (62,592)$        (71,167)$        
Contribution Deficiency (Excess) -$                -$                -$                -$                -$                
Covered Payroll 169,600$       157,349$       143,217$       151,370$       172,110$       
Contributions as a Percentage of 
Covered Payroll 41.35% 41.35% 41.35% 41.35% 41.35%

Tier 2 Public Employees System*
Contractually Required 1,679,567$    1,328,911$    1,156,081$    1,042,621$    767,375$       
Contributions in Relation to the 
Contractually Required (1,679,567)$  (1,328,911)$  (1,156,081)$  (1,042,621)$  (767,375)$      
Contribution Deficiency (Excess) -$                -$                -$                -$                -$                
Covered Payroll 8,465,783$    6,847,604$    6,041,824$    5,488,530$    4,065,417$    
Contributions as a Percentage of 
Covered Payroll 19.84% 19.41% 19.13% 19.00% 18.88%

Tier 2 Public Safety and Firefighter System*
Contractually Required 64,862$         48,812$         42,720$         34,247$         21,280$         
Contributions in Relation to the 
Contractually Required (64,862)$        (48,812)$        (42,720)$        (34,247)$        (21,280)$        
Contribution Deficiency (Excess) -$                -$                -$                -$                -$                
Covered Payroll 199,331$       147,617$       122,722$       114,769$       71,410$         
Contributions as a Percentage of 
Covered Payroll 32.54% 33.07% 34.81% 29.84% 29.80%

Schedule of Contributions

 
*Contractually Required Contributions, Contributions, and Covered Payroll include information for Tier 2 Employees.  The Tier 2 Public Employees System was created in fiscal year 2011.  
Prior to the implementation of GASB Statement No. 68, Tier 2 information was not separately available. 
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For Fiscal Years Ending June 30 2018 2017 2016 2015 2014

Noncontributory System
Contractually Required 2,158,520$    2,161,713$    2,153,271$    2,319,809$    2,027,040$    
Contributions in Relation to the 
Contractually Required (2,158,520)$  (2,161,713)$  (2,153,271)$  (2,319,809)$  (2,027,040)$  
Contribution Deficiency (Excess) -$                -$                -$                -$                -$                
Covered Payroll 9,925,614$    9,999,130$    9,970,411$    10,143,115$ 9,817,043$    
Contributions as a Percentage of 
Covered Payroll 21.75% 21.62% 21.60% 22.87% 20.65%

Contributory System
Contractually Required 5,420$            5,589$            5,734$            5,739$            5,117$            
Contributions in Relation to the 
Contractually Required (5,420)$          (5,589)$          (5,734)$          (5,739)$          (5,117)$          
Contribution Deficiency (Excess) -$                -$                -$                -$                -$                
Covered Payroll 30,621$         31,576$         32,395$         32,426$         32,041$         
Contributions as a Percentage of 
Covered Payroll 17.70% 17.70% 17.70% 17.70% 15.97%

Public Safety System
Contractually Required 91,615$         87,724$         98,109$         96,577$         92,803$         
Contributions in Relation to the 
Contractually Required (91,615)$        (87,724)$        (98,109)$        (96,577)$        (92,803)$        
Contribution Deficiency (Excess) -$                -$                -$                -$                -$                
Covered Payroll 221,560$       212,151$       237,266$       233,559$       236,079$       
Contributions as a Percentage of 
Covered Payroll 41.35% 41.35% 41.35% 41.35% 39.31%

Tier 2 Public Employees System*
Contractually Required 674,640$       516,860$       251,738$       85,958$         66,156$         
Contributions in Relation to the 
Contractually Required (674,640)$      (516,860)$      (251,738)$      (85,958)$        (66,156)$        
Contribution Deficiency (Excess) -$                -$                -$                -$                -$                
Covered Payroll 3,658,090$    2,833,666$    1,380,385$    1,315,692$    967,391$       
Contributions as a Percentage of 
Covered Payroll 18.44% 18.24% 18.24% 6.53% 6.84%

Tier 2 Public Safety and Firefighter System*
Contractually Required 10,750$         8,416$            N/A N/A N/A
Contributions in Relation to the 
Contractually Required (10,750)$        (8,416)$          
Contribution Deficiency (Excess) -$                -$                
Covered Payroll 36,794$         28,891$         
Contributions as a Percentage of 
Covered Payroll 29.22% 29.13%

Schedule of Contributions (continued)

 
*Contractually Required Contributions, Contributions, and Covered Payroll include information for Tier 2 Employees.  The Tier 2 Public Employees System was created in fiscal year 2011.  
Prior to the implementation of GASB Statement No. 68, Tier 2 information was not separately available. 
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